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Policy on Respect for Human Rights 
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1. Purpose 
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2. Basic Approach 
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3. Human Rights Issues to Be Respected 
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4. Code of Conduct 
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5. Continuous Initiatives 
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6. Conclusion

Together with the people of Isehara, 

“The seeds we sow will one day bear fruit and be passed on to the next 
generation.” 

The ones who will bring this future to life are each and every one of our officers 
and employees. 
With respect for human rights at our core, we will continue to sow seeds in this 
town. 
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